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High Road Training Partnership (HRTP) Fund
Awardees July 2025

Construction & Infrastructure (including green jobs)

BRIDGES LA

Los Angeles
Urban League

Empowering communities.
Changing lives.

Lead Applicant: Los Angeles Urban League

Description: BRIDGES LA by the Los Angeles Urban League is an equity-driven training
initiative providing high-road career pathways in green construction, Al-powered data, and
ethical Al for underserved communities across Los Angeles County.

SDs served: 1, 2, 3,4, 5
Funding earmark: CFCI - Ethical Al

Careers for Change: Construction and Landscaping Advanced Training Pathway

Center for
Employment
Opportunities

Lead Applicant: Center for Employment Opportunities (CEO)@

Description: The Center for Employment Opportunities (CEO) provides immediate,
effective, and comprehensive employment services exclusively to individuals recently
returning from incarceration. The program supports participants in gaining the
workplace skills and confidence needed for successful transitions to stable, productive
lives.

SDs served: 1

Funding earmark: CFCI - Justice-involved

Green Futures LA

Lead Applicant: The Get Focused Stay Focused Nonprofit © Focused!

Description: Green Futures LA is a high road training initiative that prepares
opportunity youth and young adults for careers in high road sector pathways with
career-aligned training, wraparound support, and career readiness academies provided
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by Pathway to Careers that creates access to quality jobs and long-term economic
mobility.

SDs served: 1, 2, 5

Funding earmark: CFCI - Underserved

High Road to Building Decarbonization

H &
o, U

Lead Applicant: Western States Council of SMART N g

Description: The High Road to Building Decarbonization prepares union apprentices to
become certified in decarbonization technologies, building a skilled workforce to meet
California’s clean energy and climate goals while creating pathways to good union jobs.

SDs served: 1, 2, 3,4, 5

Funding earmark: CFCI - Underserved

Installation Basics Training 200 (IBT200)

) GRID

ALTERNATIVES
e

Lead Applicant: GRID Alternatives rsrtos gl

Description: Installation Basics Training 200 (IBT200) is a 13-week, 300-hour
workforce program that combines classroom instruction with hands-on solar
installation experience to prepare individuals from underserved communities for
careers in clean energy.

SDs served: 1, 2, 5
Funding earmark: ARPA - Covid-19

LA/OCBCTC Apprenticeship Readiness HRTP

Lead Applicant: LA/OC Building & Construction Trades Council Apprenticeship
Readiness Fund

APPRENTICESHIP
READINESS FUND

LOS ANGELES/ORANGE COUN
JILDING & CONSTRUCTION TRADES COUNCIL AFL-CIO
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Description: The LA/OCBCTC Apprenticeship Readiness HRTP facilitates access to
high-quality apprenticeship training and sustainable union careers for
underrepresented workers through Multi-Craft Core Curriculum (MC3) training.

SDs served: 1, 2, 3,4, 5

Funding earmark: CFCI - Justice-involved

Titivac'a'ai HRTP

Lead Applicant: Fernandeiio Tataviam Band of Mission Indians (FTBMI) <

Description: Los Angeles County faces an urgent need for a climate-ready workforce to
implement green infrastructure projects—yet Tribal and frontline communities remain
underrepresented in these career pathways. The Tilivac'a'ai HRTP addresses this gap
by serving Native youth and other underserved populations 18-and-over who face
systemic barriers to employment and training.

SDs served: 3, 5

Funding earmark: CFCI - Underserved

Aerospace & Defense

Rio Hondo College High Road Training Partnership for Aerospace, Defense & Advanced
Manufacturing

RIiO HONDO

Lead Applicant: Rio Hondo College COLLEGE

Description: The Rio Hondo College HRTP trains underserved workers for high-wage
aerospace and defense maintenance careers through a no-cost, employer-validated
pre-apprenticeship.

SDs served: 4

Funding earmark: CFCI - Underserved
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Hospitality & Tourism

Culinary Pathways: A High Road to Opportunity

Lead Applicant: Hospitality Training Academy (HTA)
Hospitality

TRAINING ACADEMY

Description: The Culinary Pathways: A High Road to Opportunity HRTP is a partnership
between Hospitality Training Academy, UNITE HERE Local 11, and their more than 150
partner employers to extend their U.S. Department of Labor Registered Apprenticeship
Programs to provide training and job placement opportunities to underserved,
underrepresented, and under-resourced communities in Los Angeles County.

SDs served: 1, 2, 3,4, 5
Funding earmark: ARPA- Covid 19

Culinary Arts Workforce Development Program

Lead Applicant: The SolLa Foundation

Description: The SoLa Culinary Arts Workforce Development Program addresses
demand for a skilled workforce in the hospitality and tourism industry by training
Opportunity Youth (ages 18-24) in culinary, entrepreneurship, catering and restaurant
operations skills that will lead to placement in living wage High Roads jobs and new
business creation in South Los Angeles.

SDs served: 2
Funding earmark: ARPA - Covid-19

Creative sector

Soundworks HRTP

Lead Applicant: White Hall Arts Academy Foundation
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Description: Soundworks is a creative workforce training program preparing
transitional-aged youth for careers in live sound, lighting, and video production.

SDs served: 1, 2, 4

Funding earmark: CFCI - Justice-involved

The Rain Man Initiative
%\?

WORLDWIDL $14081310
Lead Applicant: Worldwide Starship Foundation ING AUTISM

Description: The Rain Man Initiative is a fully remote, trauma informed animation
workforce program that equips autistic and neurodivergent adults to access, succeed
in, and transform high road careers through paid apprenticeships, professional
mentorship, and inclusive studio production.

SDs served: 1, 2, 3,4, 5
Funding earmark: ARPA - Covid-19

Workforce Innovation Network (WIN)

Vs NEW
Lead Applicant: New Earth" EARTH

Description: The Workforce Innovation Network (WIN) HRTP, managed by New Earth,
addresses significant workforce disparities within Los Angeles County's creative sector,
particularly the sound recording and digital media industries.

SDs served: 1, 2, 3,4, 5
Funding earmark: ARPA - Covid-19

Public sector

Strengthening Access to Fire Education and Reentry for Los Angeles (SAFER LA)

Lead Applicant: Los Angeles Community College District (LACCD)

) LOS ANGELES COMMUNITY COLLEGE DISTRICT

s ) CITY/EAST/HARBOR / MISSION / PIERCE { SOUTHWEST / TRADE TECHNICAL / VALLEY / WEST
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Description: SAFER LA recognizes the skills and sacrifice of incarcerated firefighters by
providing a supported training pathway from California Department of Corrections and
Rehabilitation fire camps to careers in firefighting and forest service.

SDs served: 1, 3, 5

Funding earmark: CFCI - Justice-involved

Healthcare

Building & Strengthening Los Angeles County’s Healthcare Workforce through Partnership

Lead Applicant: Propel America

Description: This program empowers young adults with the skills, credentials,
experiences, and networks necessary to obtain living-wage jobs with opportunities for
advancement in allied health professions — while simultaneously helping healthcare
employers fill critical talent gaps.

SDs served: 1, 2, 4
Funding earmark: ARPA - Covid-19

Caring Workforce Training Program
Fare

Description: The Caring Workforce Training Program prepares immigrant and low-
wage caregivers for dignified, high quality care jobs through culturally responsive
training, on the job experience, and cooperative ownership pathways, building on our
track record of placing caregivers with clients and launching worker led care solutions
across Los Angeles County

SDs served: 1, 3,4, 5
Funding earmark: ARPA - Covid-19

Lead Applicant: Pilipino Workers Center of Southern California
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From Recovery to Resilience
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Loyola Marymount
University

Lead Applicant: Loyola Marymount University (LMU) extension

Description: LMU’s From Recovery to Resilience program develops equity-centered
training pathways into high-demand behavioral health careers, advancing workforce
inclusion and community well-being across Los Angeles County

SDs served: 2, 4, 5
Funding earmark: CFCI - Ethical Al

Bridge to Behavioral Health Careers: Empowering Talent with Lived Experience

Lead Applicant: REDF i Akl

Description: A collaborative pilot connecting people with lived experience to
behavioral health careers through employer-informed pathways, peer training, and
transitional employment.

SDs served: 2, 3,4, 5

Funding earmark: CFCI - Justice-involved

A %
.%PreshgeCareerCollege

Description: Prestige Pathways HRTP provides hybrid healthcare training and support
services to help COVID-19 impacted and low-income individuals in Los Angeles
County access quality, living-wage careers as CNAs, MAs, and SPTs.

SDs served: 1, 2, 3,4, 5
Funding earmark: ARPA - Covid-19

Lead Applicant: Prestige Career College
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